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Disclosures
• Dr. Zwack does not have financial or other relationship with the 

manufacturer(s) of any commercial product(s) or provider(s) of any 
commercial service(s) discussed in this CE activity.

• This presentation will not include discussion of off-label, experimental, and /or 
investigational use of drugs or devices

Note to attendees: while presenters are encouraged to disclose any conflicts and to use the best evidence 
available, the presentations are not peer reviewed and attendees should accordingly verify details prior to 

making significant practice changes.
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Learning Objectives
1. Address barriers to travel/budget limitations.
2. Discuss changes to Preceptor Qualifications standard.
3. Discuss post-residency job market.
4. Discuss other topics important to community members.
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Travel budget restrictions
• What is the breadth and impact on residency programs of restrictions on travel 

budgets?
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Virtual recruiting
• What is your experience with virtual residency program recruiting?
• What events have you taken part in?
• What have you liked? Not liked?
• Who has hosted or partaken in open houses?
• Thoughts on virtual conference attendance for residents?
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Interviews
• Who continues to do virtual interviews only?

• In person only?
• Hybrid?
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Preceptor development changes
• What are thoughts on removal of 4.6.c standard? How are you handling this?
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Open forum
• Additional topics to discuss



Thank you for attending!
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